Stopintoa

OHIOMEANSJOBS

one stop center

or call to set up an
appointment with a specialist

Monroe County
100 Home Avenue
Woodsfield, OH 43793
(740) 472-1602

Hours: M-Th 7am- 4:30pm

Morgan County

155 East Main Street
Lower Level

McConnelsville, OH 43756

(740) 962-2519
Hours: M-F 8am - 4:00pm

Noble County
46049 Marietta Road
Caldwell, OH 43724
(740) 732-2392 ext 116

Hours: M-Th 6am- 4:00pm

Washington County

1115 Gilman Ave., Suite B
Marietta, Ohio 45750
(740) 434-0758

M-F 8am - 4:00pm

Please use side entrance>

Did You Know

Employers can receive many services
through the OhioMeansJobs website
and County offices?

Just a few of our services for Employers:

e Employee Recruitment
(Links with Monster.com)

Retention & Layoff Aversion
Tax Credits

Job Fairs

(Virtual & In Person)
Employee Training

Labor Market Statistics

Employment Laws and Regulation

Incumbent Worker Training
Web Site Demonstration

And many more

Contact us at: Info@OMJ15.com
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Incumbent Worker

Training

Let us help you, help them! Incum-
bent worker training (IWT) is a
business service designed to de-
velop a highly skilled workforce
which will result in increased busi-
ness financial viability, stability,
competitiveness, and productivity.
Workers participating in IWT will
benefit by enhancing existing
skills, learning new skills, and
earning employer or industry rec-
ognized credentials, in addition to
retaining employment, maintaining
their careers, and/or increasing
their earnings potential. IWT will
also allow the opportunity for
backfilling vacated positions re-
sulting from the promotion of new-
ly trained workers. Based on an
upfront agreement, we reimburse
you a portion of the training cost
of the training you select by the
trainer you choose after success-
ful completion of the training. Re-
imbursement is based on the size
of the business and is contingent
on availability of funding and
Workforce Board approval. Total
company size: less than 50 em-
ployees = 90%; 50-100 employees
= 75%; over 100 = 50%

Apprenticeship Programs

ApprenticeOhio programs are an inexpen-
sive way to build a highly skilled, motivated
workforce. Apprentices can be trained in a
range of industries. Best of all, employers
can design the programs to meet their
needs.

Employer Tax Credits

The Work Opportunity Tax Credit (WOTC)
program provides federal tax credits to
Ohio employers that hire individuals from
one of several target groups. Credits range
from $1,200 to $9,600, based on the tar-

get group and the number of hours worked.

“Military Friendly” Employer Registry

Join over 2,000 Ohio businesses designat-
ed as “Military Friendly.” Ohio is proud to
be called home by approximately 900,000
veterans and military service members—the
6th largest population in the United States.

Simply register on OhioMeansJobs.com.

SharedWork Ohio

Allows workers to remain employed and
employers to retain trained staff during
times of reduced business activity. The
participating employee works the reduced
hours each week, and receives an unem-
ployment benefit proportionate to their re-
duced hours. Reduction percentages must
be at least 10 percent but no more than 50
percent of the normal weekly hours of
work. SharedWork Ohio plans can remain

in effect for 52 weeks.

Job Fairs—in person or virtual

Job fairs are being set up now. You can
screen new employee prospects from the
convenience of your office or home. Call
the OhioMeansJobs one stop center, for a
demonstration and to reserve your spot
today. Remember all services are at no

cost to the employer.
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Your Ww
On the job training (OIT)...
You Hire

The hiring decisions are yours.
You can select your own candi-
dates or we can do the recruiting
for you.

You Train

Training is tailored to your busi-
ness needs and is not limited to
specific job types. We can help
you set up a training plan that
you organize and conduct in your
workplace.

We Pay

Participation is simple. You agree
to hire, train and retain employ-
ees and we reimburse you 50%
of their regular wages for up to
13 weeks - depending on skills
needed.




